KELLER INDEPENDENT SCHOOL DISTRICT

Senate Bill 9
CONTRACTOR ATTESTATION FORM

l, , an authorized representative of an entity that contracts with
the district, school, or shared services arrangement to provide services, do hereby attest that my
response to the following statement is true, complete, and accurate to the best of my belief.

All new employees or applicants, effective January 1, 2008, who have or will have duties
related to the contracted services; and the duties are or will be performed on school property
or at another location where students are regularly present have submitted to a national
criminal history record information review and investigation under the requirements of Senate
Bill 9 and KISD employment guidelines (Appendix A).

| understand that all persons to whom this section applies must submit to a national criminal
history record information review and investigation.

If the fact that false information has been furnished or that there has been suppression of any factual

information in the attestation form comes to notice at any time during the service of a contractor, the
services would be liable to be terminated.

By signing this Attestation, (1) you certify that you have read this Attestation and applied a valid, legal
signature; (2) you agree to be governed by all of the terms of this Attestation.

Authorized Signature Title Date
Contracting Company Name:
Address:

Phone:




Appendix A

Keller Independent School District
CRIMINAL BACKGROUND HIRING GUIDELINES

The Keller ISD will not accept contractors or contractor employees whose characteristics do not meet
the District’'s expectations. The following list is not intended to be all-inclusive; it is however
representative of the kinds of conduct and incidents which indicate unacceptable characteristics of
contractors with KISD.

DWI under three years old.

Two or more DWI convictions.

Murder.

Simple assault.

Assault with a deadly weapon.

Sexual assault.

Assault-Injury to a family member.
Assault-Injury to a child.

Public Lewdness.

lllegal firearm possession.

Indecent exposure.

Possession of child pornography.

Rape.

Any drug / controlled substance conviction.
Other characteristics deemed unacceptable at the discretion of Keller ISD

The Keller Independent School District does not discriminate against any employee or applicant for employment because of race, color, religion, sex,
national origin, age, disability, military status, or on any other basis prohibited by law. Employment decisions will be made on the basis of each
applicant’s qualifications, experience and abilities.



